CONTRACTUAL AGREEMENT BETWEEN 


THE BOARD OF EDUCATION OF WOODBRIDGE TOWNSHIP 

AND 


THE WOODBRIDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION 



CONTRACTUAL AGREEMENT BETWEEN 
THE BOARD OF EDUCATION OF WOODBRIDGE TOWNSHIP AND 
i'KK WOOD BRIDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION 

Preamb1e: 

Th i s Ag r e erne n r: is e n c e r d i n i. o t: i 1 1 a 1» t day of Ju 1 y ^ 19 6 9, 
by and between the Woodbridge Township Board of Education, here¬ 
inafter referred to as t h e B o a r d , a a d l h e W o od b r i u g e T o w q s h L p 
School Administrators Association. The provisions of this Agreement 
shall become effective July. 19u 9 and shail remain In effect 
through J u ne 30, 1970. <! o p I es o t t: h i s Aj\ r e * m e n r t h all be distribut e d 

to each member of c h e W o o <1 b r 1 d g c T o w n s h L p S c ho o I Ad m i n I s L r a t or a 
Association and members oi the. Board of Education* New oersonnei 
hired shall he provided with a copy of this Agreement* 

Th e Woo d br i d g e Towns hi p $ choc X Ad mi n i y i: r a i or s As soc ration 
includes the Directors, Principals> Vice Principals, Administrative 
Assistants, Dppartrapnt D*ad&, Uubject Area Coord1a a tors, Subject 
Area Supervisors , a n d the S c ii oo 1 - I i*d u a f r y C o o r d 1 n a t o x » 


Ar t ic I *?_I - Rec ogni 1 1 on 

Pursuant to Chapter j03 t Jersey Statutes, 19&6* the Board 

recognizes the Association above mentioned as the exclusive and 
sole representative tot" collective negotiations concerning the items 


described as follows: 

A. The Board agrees nor to negotiate with any other organization 
other than the Administrators Association for the duration 

of this Agreement* 

B. The negotiation procedures i 

l . The parties agree to enter Into collective, aegotlsflotis 

ovt ?c a successor &gteeroeat In accordaoce with Chapter 30J , 
Public Laws, 19bS, 


S t ae e o I New Jcr s e y 7 1 -n an effort 



to reach agreement on all matters contained herein* 

Such negotiations shall begin not later than 
November 1* 1969* 

2* Neither party in any negotiation shall have any 

control over the selection of the representatives af 
the other party* and each party may select its voting 
representatives from within the school district and 
its consultants and advisors from within or outside the 


school district* While no final agreement shall be 
executed without a majority ratification by the Associ¬ 
ation and the Board* tha parties mutually pledge chat 
their representatives will be empowered to suggest pro¬ 
posals and compromises in the course of negotiations 
and recommend same to their respective organization for 
approval. 

This Agreement shall not be modified in whole or in part by the 
parties except by an agreement written and executed by both parties. 

If any part of this Agreement is held invalid by an agency of 
proper legal jurisdiction the remaining portions of this Agreement will 
remain in effect for the remainder of the term of this Agreement. 
Article II - Adminisfcr a t. Ive grievance proce dure 

A. Definitions 
1. Employer 

The Board of Education, Woodbridge Township* Woodbridge, 
New Jersey* 



Any person directly employed and compensated by the Board 
of Education and covered under th** Agreement. 


2 ~ 



3. Association 


The Woodhridge Township School Administrators Association. 

4, Grievanc e 

Shall mean any claimed violations, misInterptstations or 
inequitable applications of this existing Agreement, and 
all rights and responsibilities as stated and published by 
the Board of Education which relates to or involves the 
Employer 1 ?; rightful expectations of professionalism and 
obligations of this contract as agreed by the Administrators 
Association and the Board of Education. 

B. Procedure 

The appropriate Director of Education shall informally and 
orally confer with an Administrator who violates any section of 
this Agreement in order to clarify or interpret any misunder¬ 
standing on the part of the Administrator of his contractual 
obligations and for the sole purpose of providing full knowledge 
of the expectations and necessary professionalism as agreed upon 
in this contract. 

Any administrator who feels that his rights under the provisions 
of this Agreement have been violated shall informally and orally 
confer with the appropriate Director. 

If this grievance cannot be solved it? an informal fashion, as described 
in the above two paragraphs, then the girevtmce procedure outlined in the 
Board of Education^ policies and procedures shall be followed* 

Article III - R esponsibilities and Rights 

A. The Administrator shall be directly responsible to the appropriate 
Director and, through him, to the Superintendent of Schools, or 
his designee. He shall discharge his duties in accordance with 
the policies of the Board of Education atLd shall comply with the 
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iiaios and regulaftrlaftfi oj; the Superintendent of Schools and his 


B. 


D* 


E. 


F. 


immediate Director. Ho shall k«ep the Director completely in¬ 
formed o i the c end t L i o ns o f t h e s c h no 1.a and t h e a c t i vi t i e s th ere 1 n, 
Adm 1 rti s t r a t o ?; •* s l:< a 1.1 j> ave t h * r 1 gh t x and p r 1 v i 1 ig<? $ wh •*. c l? bave 
been establish* (i 1 n l Vs e B y - L a*r t* a n d F > ■» 1 f c 1 e n o f the board o £ 

£ 3 u c a t :L o » o r" t h « 1 a’,,' a s n i p o / W t ■ o d h =' > <1 g e* a no a mi? ad e d '4 g o f 
June 30 , 1969« (Source•- Rogi ? < *• v ecl eapy #8) 

The adtoin 1 s t: * at .■ *t* ' v 3 •..•*• a 3 h a 11 h*-.* ex p 1 : e8s& d pr i o 7 ro the es- 
t a b l i & h »n e n t o f n e 5v r p o l i c y 0 r a c h a a g c i j:i e x i s t i n g policy c o v ere d 
by this A£raeme u *>. 


During negotiations in a 
t: a 1 Vi 1 n g t o t h a ope r s !: t o n 
ad mi n i strafc I. o n f 1 : a ix e a c b 
s b a 11 b e a p a r t i c .1 p sa t i. n g 
s e na i t: .1 ?; o t h e u s* t= o t: i a i. o i <s 


ci i h- c u s p L o a o i s 1 g n i f i c a n t me t L e r s p e r ~ 
o f t U e s c h o o i & - j-j r c p '• e » o n t; a t i. v e o f t b e 
o r g a n i s s t j o n a 1 1 e v 0 X o i. 1 : h e school d 1 s t r i c i 
m e ?a h iv c of the a J in i n i s r r a t i vc Lc aia t o 
a n a jt ?• v .1 -■* w t e n t a f. i v e agreement s b e lore 


t it e y b e c t > iue f i u8.1 iz e h H 
Snj*jervi «or s - S *:i t j^c t - : e >• 

Boa r d o I b <5 u c a C; 1 o n h y - L a w a a n d Fo i. i c 1 *2 s y p a g e 3 i . 
Coord in at or s - Subjact Area 
see attached. 


G * D e p a r t m e n t _ P i e a d a 



see attached as 

s u b ia 111 0: <i Ju J. y 9 _ s 

19 69 

H * 

School-Xn 

daglry 

Coordiaator 



Fr e s a n n i. y 

u n d e c 

F eder ^ 1 Fr 0 g r 0 o\, 

Cl tie T T X t 


Article IV - L eaves 

A, Administrators sbaii hall 


r i gb t s and r> t 1 ullages 
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afforded to the teachers • per ihoir contract as it relates to leaves 
of absence* 

The President of the Woodbrioge Township School Administrators 
Association i& excepted from leave for the purpose of serving the 
organisation for one year# 

B* Sabbatical leave .rale# arid regulation# s;cuOX apply to &13 administrative 
personnel Id the Woodbridge Township school gysieia as stated for teachers, 
ArtipIe ^V - A^j^q^g t&^gn d n Tran sfera 
A* Aasi gnmen t & 


All a&tfiinirtrat*ivy personnel shall 'he assigned by the Superintendent of 
Schools who shall make auclk for the best interests of the 

total achool district and only after consul t&tioi* with the administrators 
involved# 

Bo Trap isf erg 

Bequests for, or notice of* ad.?n:ir>istrative transfers fflant bo marie &t 
least six (6) moatns prior to the effestive date and only after con- 
suit at ion with the individual or indi.vidual-5* 

It is rwcigni^ad that there- stay b*s except ions due to circumstances that 
arise an the school year progresses* 

Article VI Salary schedules szxt 1 ration 




The salary sehedu*Is# and ration for the school year 1969-1970 shall bo sus 
follows: 


Department Heads (1 at each of three senior Ligbn) 

<10 mouths) 

Business Natbemat1c a 



BsKiniura 


Physical Sducatioa and 
Health 


English 

Foreign Languages 
Guidance Social atudies 

^iperviaora, Ck^sSinators (10 mefither) 


.ui 


1#2*5 



Miziisma* 


y^ximm 


Junior K5jgh 
Senior High 

Sc heol Vic o Pr1acipai & 

& c b o ?;? 1 A- Wjfi uv! Hi r at iv* 5 Assi £ t »tr - *> 

,r .., ,n 

v Lrf 

monthsj 

*; /j 

1 

- ■ »'-• 

£1 etnentary j 

r.£'3 nc X.pS»!.S 

l i.\ ! 

s/iO.CI t.J L.*:j / 


I*^ 

Senior High 

School Vic c P?ine i pa .1 g 

r -s •-•. 

^ontbis) 

—. <p 

1 ‘t 

Junior High 

^ i- _ > ■'*.<-'•, J_ £ '“■-‘i y;. •"> TV-;' | Vf 

/ H -’% 

4, .:...£ 

/ KOlTt ho) 

f.. 

.... * .. •' 

i ,.. 6 

Senior Hi/^b 

<3*fc1. , r-, r ,•. Cj »-«, ", v 

a? 


1 mk 

f ^ 


5choc ?j -In*iustry Coord ') ? i&t o r 
Directors 


112 EiOTiLhs) 
Cl 2 iLOIit hs) 


Article VII - iteration ui < Agree ptmj. 

A* i'hio contract will rezw.ixi iti .force ®»d effect t'rosi tiwe of acceptance 
(October 20 § 1?&9) through June ;>0 5 . ly7C\< 

B„ In of a:.*,;/ dissect conflict between (fnc 

Agreement and arc Boars or Assoc iiitxor. pc 1 i c y f prr*e t :i c eproee dur« s» 
custom or wiling not incorporated in tfcic? Agreement, tne provisions 


expre5?r$ p rov i a i cm-: o f t hi <$ 


In witness whereof the parties hereto have eau^ed. t:nir Agreement to be signed by 
their respective PrHiM dents $ j&tfcerTted by their re 'reties ^secretaries, ail on the 
day and year first shew* wti 

WOO!MIDGE raffSHTP SCHOOL ArKJ^li^AfOP-S AYJ2C?A?T0K 
Fi_ _ ______ __O' reoic :,u > } 

£Y (.Secrr-d; ?xry > 


BOARD oy SDtCAI'JO^', TOWNSHIP OF WWUBEL^^£, TO* j^.3^ 


BY 

BY 


i r 'Te d eis < } 
( i‘i.:C X^’t-rirV ) 




